MINISTRY TAXATION - CLIENT GUIDE

The Minister's Tax Primer

Housing allowances, dual tax status, and SECA: ministry taxation is genuinely unique.

Ministers hO]d a dUll] tax status {"OLlﬂd almost nowhere t‘]St‘ in tht‘ tax COdt‘.

Treated as an employee for income tax purposes, but as self-employed for Social Security
and Medicare, both halves apply at once, and most software isn't built to handle it
correctly.

The dual-status rule

For federal income tax, a minister performing ministerial services is generally treated as an
employee of the church and receives a W-2. For Social Security and Medicare, the same minister
is treated as self-employed under SECA (the Self-Employment Contributions Act), even though
they received a W-2 and even though the church may have nothing withheld for FICA on that
form. That combination confuses payroll systems, general tax software, and more than a few
well-meaning bookkeepers, and it's the single most common source of ministry tax errors we

see.

The housing allowance

A properly designated housing allowance (sometimes called a parsonage allowance) can be
excluded from income tax, though not from self-employment tax, for the portion actually spent
on housing costs up to the fair rental value of the home, furnished, plus utilities. The word
'designated' is doing real work in that sentence: the allowance must be officially designated in
advance, in writing, by the employing church or organization, before the money is paid, not

after. A housing allowance claimed without that advance, written designation generally will not
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Ministers who own their home still need to track actual housing expenses: mortgage principal
and interest, utilities, insurance, repairs, furnishings, because the exclusion is limited to the
smallest of the amount designated, the amount actually spent, or the home's fair rental value.

Overestimating the designation doesn't help; the excess simply becomes taxable income.

SECA and the narrow exemption

Some ministers may qualify to opt out of SECA on religious or conscientious grounds using
Form 4361, but the eligibility bar is narrow: it is not available simply because self-employment
tax is expensive, and it is irrevocable once approved. This is a decision worth making with

guidance, since walking away from Social Security and Medicare coverage is permanent.

Retirement and other wrinkles

Contributions to a church retirement plan, love offerings, and reimbursed ministry expenses
each carry their own reporting rules, and getting any of them wrong tends to compound across

years rather than correct itself.

Key 'l’:ll{czl\\r'ays
e Ministers are W-2 employees for income tax but self-employed for Social Security and

Medicare, both at once.

e A housing allowance must be designated in writing, in advance, or it will not hold up if
reviewed.

e Opting out of SECA with Form 4361 is narrow and irrevocable, not a decision to make
without guidance.

How Emrys Can He]p

Ministry taxation is a genuine specialty, not a variation on ordinary self-employment tax.
We help pastors and ministry leaders get the housing allowance designated correctly, file
both sides of the dual status accurately, and avoid the errors that generic tax preparation
tends to introduce.

<> This guide is for general informational purposes only and does not constitute tax, legal, or accounting advice for
any specific situation. Consult Emrys Tax Advisors before acting on it.
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